CIPFA Benchmarking Club Results 2010

COST ANALYSIS
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CHARGEABLE DAYS PER AUDITOR
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2011/12 PLAN - COST ANALYSIS
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CHARGEABLE DAYS PER AUDITOR
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AUDIT COVERAGE - 2010/11
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FUNDEMENTAL FINANCIAL SYSTEMS - WITH NO ADJUSTMENT FOR SIZE OF AUTHORITY
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AUDIT DAYS PER £'m 2011/12 PLAN
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FUNDEMENTAL FINANCIAL SYSTEMS 2011/12 PLAN
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FUNDEMENTAL FINANCIAL SYSTEMS 2011/12 PLAN
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STAFFING

Staff salary banding at 31 March 2011
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